


Standard Form 50

Rev. 7/01 NOTIFICATION OF PERSONNEL ACTION

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
Garbow,Avi S. (b) (6) | (b) (B) | 1/3/2010
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
891 Reg Perf Pay
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Q3A E.O. 13252
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
Deputy General Counsel Deputy General Counsel
004567 004567
00023345 00023345
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0905 00 00 177,000.00 PA ES 0905 00 00 179,700.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
177,000.00 0 177,000.00 0 179,700.00 0 179,700.00 $0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
DeptID: 0000001964 Org Cd: 23100000 DeptID: 0000001964 Org Cd: 23100000
Environmental Protection Agency Environmental Protection Aaency
Office Of General Counsel. Office Of General Counsel.
Immediate Office Immediate Office
Washington DC USA Washington DC USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
] I (W /) | 0~ None 2 - Conditional
(1 —— SN A— O | 1-permanent 3~ Indefinite | 2 M g7 |
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
( Bl(b) (6) 9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

Biweekly

rl fm'(ﬁ- m F Full Time 00 Pay Period
POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44,
01M 01/03/2010 V4L AWM PAR Number:
45. Remarks

This Position is Designated for Drug Testing (Position Code 'NS')

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
Environmental Protection Agency

47. Agency Code | 48. Personnel Office ID 49. Approval Date Human Resources Specialist
EPOO 3216 1/3/2010

5-Part 50-316 Editions Prior to 7/91 Are Not Usable After 6/30/93

2- OPF Copy - Long-Term Record - DO NOT DESTROY NSN 7540-01-333-6238



























Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Garbow,Avi S. (b)) (6) | (h) (6) | 01/12/2014
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
894 Gen Adj
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
ZLM EO 13655
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
General Counsel

15. TO: Position Title and Number
General Counsel

004314 004314
00075245 00075245
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
EX 0905 04 00 155,500.00 PA EX 0905 04 00 157,100.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
155,500.00 0 155,500.00 0 157,100.00 0 157,100.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000001964 Org Cd: 23100000
Environmental Protection Agency

Office Of General Counsel,

Immediate Office

Washington DC USA

22. Name and Location of Position’s Organization
DeptID: 0000001964 Org Cd: 23100000
Environmental Protection Aaency

Office Of General Counsel,

Immediate Office

Washington DC USA

EMPLOYEE DATA

N b 6)

9 Not Applicable

0 0 Regular

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
. I (W /) | 0 - None 2 - Conditional
I . — \ N N A— O | t-Permanent  3-indefinie |2 Mg m
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant

Rate

30. Retirement Plan

0 e

31. Service Comp. Date (Leave)

32. Work Schedule

F Full Time

Biweekly

00 Pay Period

33. Part-Time Hours Per

POSITION DATA

34. Position Occupied

1 - Competitive Service
3 2 - Excepted Service

3 - SES General
4 — SES Career Reserved

35. FLSA Category

e |

E - Exempt

N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

This Position is Designated for Drug Testing (Position Code 'NS')

11-0010-001 Washington Dist Columbia DC USA

40. Agency Data 41. 42. 43. 44,

O1M 01/03/2010 ZNM PAR Number:
45. Remarks

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
01/12/2014

Human Resources Specialist

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238









Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

GARBOW, AVI S. m m 01/20/2017
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
317 RESIGNATION
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
RPM REG 715.202
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Ti

tle and Number

GENERAL COUNSEL

15. TO: Position Title and Number

C0000000 0075245

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
EX 0905 04 00 155500 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
155500 0 155500 0

14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization

OFFICE OF GENERAL COUNSEL

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

] I (W /) | 0~ None 2 - Conditional

n oo 0 1 - Permanent 3 - Indefinite r‘“ r‘ -

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
(MY () 9 | NOT APPLICABLE T

30. Retirement Plan

31. Service Comp. Date (Leave)

32. Work Schedule

33. Part-Time Hours Per

Bi kIl
(M) () (b) (6) | F |FULL-TIVE Pay Poriod
POSITION DATA

34. Position Occupied

1 - Competitive Ser
2 2 - Excepted Service

vice 3 - SES General

4 - SES Career Reserved

35. FLSA Category

e |

E - Exempt

N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

G TN W ——————
3 ISTRATION

REASON FOR RESIGNATION:
"PURSUANT TO MEMO FOR PRESIDENTIAL APPOINTEES 11/7/2016"

THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
LUMP-SUM PAYMENT TO BE MADE FOR ANY UNUSED ANNUAL LEAVE.

SF 2819 WAS PROVIDED. LIFE INSURANCE COVERAGE IS EXTENDED FOR 31 DAYS DURING WHICH YOU ARE ELIGIBLE TO
CONVERT TO AN INDIVIDUAL POLICY (NONGROUP CONTRACT).
HEALTH BENEFITS COVERAGE IS EXTENDED FOR 31 DAYS DURING WHICH YOU ARE ELIGIBLE TO CONVERT TO AN
INDIVIDUAL POLICY (NONGROUP CONTRACT). YOU ARE ALSO ELIGIBLE FOR TEMPORARY CONTINUATION OF YOUR FEHB
COVERAGE FOR UP TO 18 MONTHS.

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41. 42. 43. 44,

FUNC CLS 00 VET STAT r‘ EDUC LVL 15 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI
‘PERWARDING

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EPOO

3216

48. Personnel Office ID

49. Approval Date
02/22/2017

SUZANNE L. ROBERTS
ACTG DIR, EXEC RESOURCES DIV, OHR

50. Signature/Authentication and Title of Approving Official
170510670 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238
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TOTAL PERIOD FOR WHICH APPOINTMENT IS REQUESTED
(Entire year (365 days) or a shorter period) entire year

APPROXIMATE NUMBER OF DAYS PERSON IS EXPECTED TO
PERFORM SERVICES DURING THIS PERIOD 130

SERVICES TO BE PERFORMED

EXPLAIN IN FULL THE SERVICES TO BE PERFORMED

The services to be performed by the individual will include:

Advising the agency's leadership team on legal and policy matters;

Helping to develop a strategy corresponding to on-going agency litigation;

Assisting the agency with the development of regulatory proposals;

Assisting with the agency's review of rulemakings, regulations and guidance recently finalized by the agency;
Advising the agency on pending enforcement matters; and

Performing other duties - as necessary.

SPECIFY WHAT DUTIES WILL BE ASSIGNED THAT WILL INVOLVE THE PERSON IN THE TRANSACTION OF BUSINESS ON BEHALF OF
THE GOVERNMENT WITH ANY PROFIT OR NON-PROFIT ORGANIZATION

The individual will have limited, if any, interactions working with external entities, including businesses and non-profit
organizations. The individual's work will almost exclusively be internal facing.

SPECIFY WHAT DUTIES WILL BE ASSIGNED THAT WILL INVOLVE THE PERSON IN THE RENDERING OF ADVICE TO THE GOVERNMENT
WHICH WILL HAVE DIRECT AND PREDICTABLE EFFECT ON THE INTERESTS OF ANY PROFIT OR NON-PROFIT ORGANIZATION

The duties that will be assigned to the individual with the rendering of advice which will have a direct effect on the interests
of any profit or non-profit organization including providing advice centering on the agency's litigation strategy, rulemaking
approach and overall advice associated with the agency's policy initiatives. However, there is no aspect of this work that is "
predictable’ in that the outcomes associated with the work this individual will assist with are unknown.

SPECIAL QUALIFICATIONS OF THE PERSON RECOMMENDED FOR APPOINTMENT (List those which relate specifically to the services
to be performed)

Served as the former General Counsel for EPA,

Served as the Deputy General Counsel for EPA,;

Served as an advisor to EPA's leadership team in his roles in the Office of the General Counsel; and

Extensive legal experience.

TITLE OF OFFICIAL AUTHORIZED TO REQUEST SERVICES ., .
Q Chief of Staff

SIGNATURE DATE 01/21/21

EPA Form 3110—15 (1—73) REPLACES EPA FORM 3140-3 (4-72) WHICH MAY BE USED UNTIL SUPPLY IS EXHAUSTED

Printed on Recycled Paper







2014 and 2016, participated in the U.S. China Climate Change Working Group, and led
Agency engagements with environmental ministries in China and Vietnam.

* Held first-ever General Counsel forum at the National Congress of American Indians
and led ground-breaking EPA efforts to address treaty rights in decisions impacting
fisheries and land use.

* Led the Office of General Counsel to its first-ever recognition by The Legal 500 as Best
Team — Environment in 2014 and 2015, and named to its GC Powerlist.

2005 — 2009
PARTNER, COHEN MILSTEIN SELLERS & TOLL

Represented public and private clients in a litigation-intensive law practice and served as Co-
Chair of the firm’s international human rights practice. Helped to lead litigation team in the
resolution of class actions involving the groundbreaking use of courts in The Netherlands to

settle international class claims. Promoted from Counsel position in 2006.

2002 — 2005
JUNIOR PARTNER, WILMERHALE

Represented corporate and individual clients in wide range of matters in litigation, including
environmental, antitrust, securities, intellectual property, and contracts disputes. Conducted
internal investigations concerning allegations of financial and other misconduct. Promoted from
Associate position in 2004,

1996 — 2002
TRIAL ATTORNEY, ENVIRONMENTAL CRIMES SECTION, AND WILDLIFE AND
MARINE RESOURCES SECTION, U.S. DEPARTMENT OF JUSTICE

Prosecuted environmental crimes under most major environmental and federal fraud statutes in
jurisdictions around the country. Active grand jury and investigative practice, and first-chair trial
experience. Received repeated recognition from the Department of Justice for superior
performance, and served as an instructor at the Department’s National Advocacy Center.
Significant experience in representing federal agencies, including the Department of the Interior
and the Department of Commerce, on matters involving the Endangered Species Act and marine
protection statutes.

1992 — 1996
ATTORNEY/ADVISOR, OFFICE OF ENFORCEMENT AND COMPLIANCE
ASSURANCE, U.S. ENVIRONMENTAL PROTECTION AGENCY

Analyzed enforcement referrals for civil litigation arising predominantly under the Clean Water
Act and the Safe Drinking Water Act. Advised regional attorneys and national program offices on
implementation and enforcement of those statutes, and assisted Agency task forces responsible
for both the reorganization of the Agency’s regional enforcement components and the
establishment of the Office of Enforcement and Compliance Assurance. Served on the first
enforcement task force on environmental justice.






Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

GARBOW, AVI S. m m 01/22/2021
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
171 EXC APPT NTE 01-21-22
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
H2L REG 304.103
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
SENIOR COUNSELOR TO THE ADMINISTRATOR

A0000000 E090500
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ED 0905 00 00 $661.00 PD
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$661.00 $0.00 $661.00 $0.00

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
EPOO ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
. I (W /) | 0 - None 2 - Conditional

I . ——— \ N N A— O | 1-Permanent 3~ Indefinite Mg m

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
@ |G o | NOT APPLICABLE 0

30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

Biweekly
ﬁ m m F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 2 - Excepted Service

35. FLSA Category
3 - SES General *‘
4 — SES Career Reserved E

E - Exempt
N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44,
FUNC CLS 00 VET STAT r‘ EDUC LVL 15 SUPV STAT 8

POSITION SENSITIVITY CRITICAL-SENSITIVE

‘RBBBITMENT AFFIDAVIT EXECUTED
CREDITABLE MILITARY SERVICE:
PREVIOUS RETIREMENT COVERAG
REASON FOR TEMPORARY APPOINT
ADMINISTRATOR.

SENIOR COUNSELOR TO THE

THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
YOU ARE SUBJECT TO REGULATIONS GOVERNING CONDUCT AND RESPONSIBILITIES OF SPECIAL GOVERNMENT EMPLOYEE
EMPLOYMENT UNDER THIS APPOINTMENT MUST NOT EXCEED 130 WORKING DAYS A YEAR.
OPF MAINTAINED BY US EPA, HRMD, MD-C639-02, RTP, NC 27711.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
01/22/2021

50. Signature/Authentication and Title of Approving Official
210346934 / ELECTRONICALLY SIGNED BY:

RYAN ATKINSON

HUMAN RESOURCES OFFICER

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Garbow,Avi S. (b)) (6) | (h) (6) | 01/26/2014
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
890 Misc Pay AdjMisc Pay Adj
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
ZLM Public Law 113-76
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
General Counsel

15. TO: Position Title and Number
General Counsel

004314 004314
00075245 00075245
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
EX 0905 04 00 157,100.00 PA EX 0905 04 00 155,500.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
157,100.00 0 157,100.00 0 155,500.00 0 155,500.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000001964 Org Cd: 23100000
Environmental Protection Agency

Office Of General Counsel,

Immediate Office

Washington DC USA

22. Name and Location of Position’s Organization
DeptID: 0000001964 Org Cd: 23100000
Environmental Protection Aaency

Office Of General Counsel,

Immediate Office

Washington DC USA

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
. I (W /) | 0 - None 2 - Conditional

n — ™ (oo 0 1-Permanent 3~ Indefinite 2 (h | r‘ ||
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant

(| (h) (6) | 9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

X Biweekly

(D) (6) | (D) (6)] F | Full Time 00 | Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
3 2 - Excepted Service

3 - SES General
4 — SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

2013.

This Position is Designated for Drug Testing (Position Code 'NS')

11-0010-001 Washington Dist Columbia DC USA

40. Agency Data 41. 42. 43. 44,

O1M 01/03/2010 ZNM PAR Number:
45. Remarks

The pay rate of an employee occupying a position subject to Public Law 113-76 (section 741 of title VII
of division E) shall be based on the rate of pay and applicable pay limitations in effect on December 31,

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
01/26/2014

Human Resources Specialist

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238









Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

Garbow,Avi S. (b)) (6) | (h) (6) | 04/21/2013
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
471 Furlough
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
VAJ 5 U.S.C. 75.Adverse actions.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
Deputy General Counsel

15. TO: Position Title and Number

004567
00023345

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0905 00 00 179,700.00 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
179,700.00 0 179,700.00 0

14. Name and Location of Position’s Organization
DeptID: 0000001964 Org Cd: 23100000
Environmental Protection Agency

Office Of General Counsel,

Immediate Office

Washington DC USA

22. Name and Location of Position’s Organization

EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
| ] ] (b () | 0 - None 2 - Conditional
ﬁ I | \=/ \-/ | 0 1-Permanent 3~ Indefinite 2 (h | r‘ [ ]

27. FEGLI

N b 6)

28. Annuitant Indicator 29. Pay Rate Determinant

9 Not Applicable

0 0 Regular Rate

30. Retirement Plan

0 e

31. Service Comp. Date (Leave)

32. Work Schedule

F Full Time

33. Part-Time Hours Per
Biweekly

00 Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
3 2 - Excepted Service

3 - SES General
4 — SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code 37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

Reason for furlough: Sequestration

11-0010-001 Washington Dist Columbia DC USA

40. Agency Data 41. 42. 43. 44,

01M 01/03/2010 V4L AWM PAR Number:
45. Remarks

To be furloughed between 04/21/2013 and 06/15/2013 for a total of 32 hours

46. Employing Department or Agency
Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
04/21/2013

Human Resources Specialist

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



Standard Form 50
R o ot Percannel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
Garbow,Avi S. (b) (6) | (b) (B) | 4/29/2010
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
846 Individual Time-Off Award
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
Deputy General Counsel Deputy General Counsel
004567 004567
00023345 00023345
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0905 00 00 179,700.00 PA ES 0905 00 00 40.00 Hours
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
179,700.00 0 179,700.00 0 179,700.00 0 179,700.00 $0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
DeptID: 0000001964 Org Cd: 23100000 DeptID: 0000001964 Org Cd: 23100000
Environmental Protection Agency Environmental Protection Aaency
Office Of General Counsel. Office Of General Counsel.
Immediate Office Immediate Office
Washington DC USA Washington DC USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
] I (W /) | 0~ None 2 - Conditional
n — ™ (oo 0 1-Permanent 3~ Indefinite 2 (h | r‘ ||
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
( Bl(b) (6) 9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

Biweekly

rl fm'(ﬁ- m F Full Time 00 Pay Period
POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44,
01M 01/03/2010 V4L AWM PAR Number:
45. Remarks

Time off award must be used prior to 365 days from effective date.
This Position is Designated for Drug Testing (Position Code 'NS')

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
Environmental Protection Agency

47. Agency Code | 48. Personnel Office ID 49. Approval Date Human Resources Specialist
EPOO 3216 4/29/2010

5-Part 50-316 Editions Prior to 7/91 Are Not Usable After 6/30/93

2- OPF Copy - Long-Term Record - DO NOT DESTROY NSN 7540-01-333-6238





















Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

Garbow,Avi S. (b)) (6) | (h) (6) | 06/16/2013
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
002 Correction 471 Furlough
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
VAJ 5 U.S.C. 75.Adverse actions.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

Deputy General Counsel
004567

7. FROM: Position Title and Number

15. TO: Position Title and Number

00023345

8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0905 00 00 179,700.00 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
179,700.00 0 179,700.00 0

Office Of General Counsel,
Immediate Office

Washington DC USA

14. Name and Location of Position’s Organization
DeptID: 0000001964 Org Cd: 23100000
Environmental Protection Agency

22. Name and Location of Position’s Organization

EMPLOYEE DATA

23. Veterans Preference

24. Tenure

25. Agency Use

26. Veterans Preference for RIF

N b 6)

9 Not Applicable

| ] ] (K /) ] 0 - None 2 - Conditional
ﬁ | | \~/ \~/ | 0 1-Permanent 3 - Indefinite 2 (h | r‘ [ ]
27. FEGLI 28. Annuitant Indicator

29. Pay Rate Determinant
0 0 Regular Rate

30. Retirement Plan

0 e

31. Service Comp. Date (Leave)

32. Work Schedule

F Full Time

33. Part-Time Hours Per

00

Biweekly
Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
3 2 - Excepted Service

3 - SES General
4 — SES Career Reserved

35. FLSA Category

e |

E - Exempt

N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

through 09/30/2013.

Reason for furlough: Sequestration.

11-0010-001 Washington Dist Columbia DC USA

40. Agency Data 41. 42. 43. 44,

01M 01/03/2010 V4L AWM PAR Number:
45. Remarks

Corrects item 45 to read:To be furloughed between 06/16/2013 and 09/30/2013 for a total of 15 hours,
including a designated furlough day 07/05/2013. Furlough time in FY2013 totals 47 hours from 04/21/2013

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
09/13/2013

50. Signature/Authentication and Title of Approving Official

Human Resources Specialist

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238



Standard Form 50
Rev. 7/91
U.S. Office of Personnel

Management

FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
Garbow,Avi S. (b)) (6) | (h) (6) | 06/16/2013
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
471 Furlough
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
VDR 5 U.S.C. 3595aFurlough in the SES.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

004567
00023345

7. FROM: Position Title and Number
Deputy General Counsel

15. TO: Position Title and Number

8. Pay Plan
ES

0905

9. Occ. Code

00

00

10. Grade or Level|l1. Step or Rate|12. Total Salary
179,700.00

13. Pay Basis
PA

16. Pay Plan | 17. Occ. Code |18. Grade or Level

19.Step or Rate|20. Total Salary/Award

21. Pay Basis

12A. Basic Pay
179,700.00

12B. Locality Adj.
0

12C. Adj. Basic Pay
179,700.00

12D. Other Pay

0

20A. Basic Pay 20B. Locality Adj.

20C. Adj. Basic Pay

20D. Other Pay

Office Of General
Immediate Office

Counsel,

Washington DC USA

14. Name and Location of Position’s Organization
DeptID: 0000001964 Org Cd: 23100000
Environmental Protection Agency

22. Name and Location of Position’s Organization

EMPLOYEE DATA

23. Veterans Preference

24. Tenure

0 - None
0

25. Agency Use
2 - Conditional
3 - Indefinite 2

26. Veterans Preference for RIF

g |

27. FEGLI

N b 6)

1 - Permanent
28. Annuitant Indicator
9 Not Applicable

29. Pay Rate Determinant
0 0 Regular Rate

30. Retirement Plan

0 e

31. Service Comp. Date (Leave)

32. Work Schedule

F Full Time

33. Part-Time Hours Per

Biweekl
00 Y

Pay Period

POSITION DATA

34. Position Occupied

1 - Competitive Service
3 2 — Excepted Servi

3 - SES General

ice 4 — SES Career Reserved

35. FLSA Category

E - Exempt

e |

N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

11-0010-001

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)
Washington Dist Columbia DC USA

40. Agency Data
01M

41.
01/03/2010

43. 44,
V4L AWM PAR Number:

45. Remarks

days on 07/05/

13 and 08/30/13.

Reason for furlough: Sequestration
To be furloughed between 06/16/2013 and 09/30/2013 for a total of 23 hours, including designated furlough

Furlough time in FY2013 totals 55 hours from 04/21/13 through 09/30/13.

Environmental Pr:

46. Employing Department or Agency

otection Agency

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
06/16/2013

Human Resources Specialist

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238



























Standard Form 50

R o ot Percannel Management NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
Garbow,Avi S. (D) (6) | (b) (B) | 08/06/2013
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
312 Resignation-ILIA
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
RPM Reg 715.202. Resignation.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
General Counsel
004314
00075245
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0905 00 00 155,500.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
155,500.00 0 155,500.00 0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
DeptID: 0000001964 Org Cd: 23100000
Environmental Protection Aaency
Office Of General Counsel.
Immediate Office
Washington DC USA

EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
. I (W /) | 0 - None 2 - Conditional
M s —— A o A— 0 | 1-Permanent 3= Indefince | 2 (LI
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
(| (h) (6) | 9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

(Wb 6 | (b) (6)) F | Full Time 00 | ooy poriod
POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44,
01M 01/03/2010 V4L AWM PAR Number:0GC-13-086
45. Remarks

Fowarding address: [y (cy
Lump-sum payment to be made for any unused annual leave.

Reason for resignation: To accept PAS nomination as General Counsel.
This Position is Designated for Drug Testing (Position Code 'NS')

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
Environmental Protection Agency

47. Agency Code | 48. Personnel Office ID 49. Approval Date Human Resources Specialist
EPOO 3216 08/06/2013

5-Part 50-316

Editions Prior to 7/91 Are Not Usable After 6/30/93
2- OPF Copy - Long-Term Record - DO NOT DESTROY NSN 7540-01-333-6238









Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Garbow,Avi S. (b)) (6) | (h) (6) | 08/07/2013
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
170 Exc Appt
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
ZNM Reorganization Plan 3Dtd. 07-09-1970
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
General Counsel

004314
00075245
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
EX 0905 04 00 155,500.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
155,500.00 0 155,500.00 $0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
DeptID: 0000001964 Org Cd: 23100000
Environmental Protection Aaency

Office Of General Counsel,

Immediate Office

Washington DC USA

EMPLOYEE DATA

23. Veterans Preference

24. Tenure 25. Agency Use

26. Veterans Preference for RIF

(| e— o)-(6) M. 0 | e |2 g |
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
(| (h) (6) | 9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
(M) (6 (b) () | F | Full Time 00 | ooy poriod
POSITION DATA

34. Position Occupied

1 - Competitive Service
3 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category

e |

E - Exempt

N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 Washington Dist Columbia DC USA

40. Agency Data 41. 42. 43. 44,

O1M 01/03/2010 ZNM PAR Number:0GC13-087
45. Remarks

Creditable military service:
Previous retirement coverage:

Employee is covered by

Employee is automatically covered under

ppointment affidavit execute -07- .

D

» se of previous election.
Tenure as used for 5 U.S.C. 3 IS not applicable to the Senior Executive Service.
This Position is Designated for Drug Testing

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
08/07/2013

Human Resources Specialist

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6238
















United States Environmental Protection Agency 1. DUTY LOCATION 2. POSITION NUMBER

POSITION DESCRIPTION COVERSHEET . Washington, DC EPESOOASD
3. CLASSIFICATION ACTION: a. Reference of Series and Date of Standards Used to Classify This Position ‘
b. Title ¢. Service d. Series e. Grade fCLC

Offcil Deputy General Counsel ES 0805

Allocation : OO
4. SUPERVISOR'S
RECOMMENDATION
5. ORGANIZATIONAL TITLE OF POSITION (if any) 6. NAME OF EMPLOYEE

4 Avi S. Garbow

7. ORGANIZATION (give complete organizational breakdown)
a.  U.S. ENVIRONMENTAL PROTECTION AGENCY e
b, Office of General Counsel £
¢ Immediate Office g
d. ] h. Organization Code 23100000

8. SUPERVISORY/MANAGERIAL DESIGNATION

D {S]  First or Second level supervisor: An individual who performs supervisory work and managerial responsibilities that require accomplishment of work through combined technical
and administrative direction of others and meets the requirements for coverage as described in the General Schedule Supervisory Guide.

D [A] Anindividual (as defined in Section 7103(a)(10) of Title V of the U.S. Code) who is authorized to hire, direct, assign, promote, reward, transfer, lay off, suspend, discipline, or
remove one o more employees, or effectively recommend such action. The exercise of this responsibility is not routine or clerica! in nature, but requires the consistent exercise
of independent judgment.

D M} Amanager who directs the work of an organization; is accountable for the success of line o staff programs; monitors, evaluates, and adijusts program activities; and performs
the full range of duties outlined in the General Schedule Supervisory Guide. May also include deputies who fully share responsibility for managing the organization or who serve
as an alter ego to the manager.

m Bl Amanagement official (as defined in Section 7103(a)(11) of Title V of the U.S. Code) who formulates, determines or influences an organization's policies. This means creating,
establishing, or prescribing general principles, plans, or courses of action for an organization; or bringing about a course of action for the organization.. Management officials
must actively participate in shaping the organization's policies not just interpret laws and regulations give resource information or recommendations or serve as experts or highly
trained professionals who implement or interpret the organization's poficies and plans. -

D 11 “Team Leader” This position meets the requirements for coverage under Part Il of the General Schedule Leader Grade Evaluation Guide.

D [Nl None of the above applies. Thisis a non-supervisory/non-managerial position.

9. SUPERVISORY CERTIFICATION | certify that this is an accurate statement of the major duties and responsibilities of this position and its organizational relationships and that the
position is necessary to carry out govemmental functions for which | am responsible. The certification is made with the knowledge that this information is to be used for statutory purposes

relating to appointment and payment of public funds, and that false or misleading statements may constitute violations of such statutes or their implementing regulations.

a Typed Name and Title of Immediate Supervisor d. Typed Name and Title of Second-Level Supervisor
Scott Fulton, Genergl Counsel Lisa P, Jackson, Administrator
b. Signatut c. Date e. Signailire T ,/ fDate .+ /
o , '976 A S
- it AR R A

10. OFFICIAL CLASSIFICATION CERTIFICATION ' J '

a. |/} This posttion has no promotion potential [ i position develops as planned and employee b. Fair Labor Standards Act ¢. Functional Code
progresses satisfactorily, this position has known
promotion potential to grade: D Nonexempt m Exempt

d. Bargaining Unit e. Check, if applicable: f. Signature g. Date

Code

D Medical Monitoring Required
8888 D Extramural Resources Management Duties

/ / '
/lf
- ] fsd o
% of time) ' \V/c_* o5 Q(#/\f;

B This position is subject to random drug testing ( )

11.REMARKS STATEMENTOF DIFFERENCE ;) 5 pew (oviaswiey o REfticy ewedel 4 3T o 20
Lavse  Buopan-tives.  flo cwadtl T ?v‘s‘,‘?yxi\‘) DUTT4s  cLossiétsy o - 0g -0b

EPA Form 3150-1 {Rev 3/2006) (WebForms v2.3)



United States Environmenta! Protection Agency . 1; DUTY LOCATION 2. POSITION NUMBER
POSITION DESCRIPTION COVERSHEET ‘Washington, D.C.

EPES00950
3. CLASSIFICATION ACTION: a. Reference of Series and Date of Standards Used to Clarify This Position
i s b. Title c. Service d. Series e. Grade f.CLC
Ofﬁcugl ’
e 1 Oepoty Gererd Qaoed) €S [ NS | ®
RECOMMENDATION | Deputy General Counsel ES 905 00

5. ORGANIZATIONAL TITLE OF POSITION (if any) 6. NAME OF EMPLOYEE

Deputy General Counsel Mary A. Poirier
7. ORGANIZATION (give compiete organizational breakdown)
a. U. S. ENVIRONMENTAL PROTECTION AGENCY e.
b. Office of General Counsel f.

¢. Immediate Office g.

d.

h. EPAYS Organization Code 23100000

8. SUPERVISORY/MANAGERIAL DESIGNATION

_[S]First or Second level supervisor: An individual who performs supervisory work and managerial responsibilities that require accomplishment

of work through combined technical and administrative direction of others and meets the requirements for coverage as described in the General
Schedule Supervisory Guide.

_ [Al Anindividual (as defined in Section 7103(a)(10) of Title V of the U.S. Code) who is authorized to hire, direct, assign, promote, feward,
transfer, lay off, suspend, discipline, or remove one or more employees, or effectively recommend such action. The exercise of this responsibility
is not routine or clerical in nature, but requires the consistent exercise of independent judgment.

__ [M] A manager who directs the work of an organization; is accountable for the success of line or staff programs; monitors, evaluates, and
adjusts program activities; and performs the full range of duties outlined in the General Schedule Supervisory Guide. May also include deputies
who fully share responsibility for managing the organization or who serve as an alter ego to the manager.

_X [B]JA management official (as defined in Section 7103(a)(11) of Title \/ of the U.S. Code) who formulates, determines or influences an
organization's policies. This means creating, establishing, or prescribing general principles, plans, or courses of action for an organization; or
bringing about a course of action for the organization. Management officials must actively participate in shaping the organization's policies not just
interpret laws and reguiations, give resource information or recommendations or serve as experts or highly trained professionals who implement or
interpret the organization's policies and plans.

__[M1"Team Leader" This position meets the requirements for coverage under Part if of the Work Leader Grade Evaluation Guide.

___[NINone of the above applies. This is a non-supervisory/non-managerial position. ' )

9. SUPERVISORY CERTIFICATION | certify that this is an accurate statement of the major duties and responsibilities of this posmon and
its organizational relationships and that the position is necessary to carry out governmental functions for which 1 am responsible. The
certification is made with the knowledge that this information is to be used for statutory purposes relating to appoin_tment and payment

of public funds, and that false or misleading statements may constitute violations of such status or their im > ions.
a.T me and Title of Immediate Supervisor d. Typed Name and Title of Second-Level Supervisor

oger R. Max}é‘!}a, Jr., Acting General }Iounsel/~ Stgpben L. Johnson, Administrator

= Lol (T S D g Ty

10. OFFICIAL CLASSIFICATION CERTIFICATION

. b. Fair Labor Standards Act ¢. Functional
a. D This position has D If position develops as planned and employee Code QQ
no promotion potential. progresses satisfactorily, this preitinn hae knaun
promotion potential to grade: . I Nonexemt mExempt

d. Bargaining e. Check, if applicable: f. Signature g. Date
Unit Code [ Medical Monitoring Required ‘

8388 [ extramural Resources Management Duties (___% of time) O\Q}\/ \ Q 0)

@This position is subject to random drug testing ( ) ) } ’ Q

11. REMARKS (none)

FPA Farm 3150-1 (Rav 1/Q9) (F~Farms 4 4)



Deputy General Counsel
ES-905

L INTRODUCTION

This position is located in the Immediate Office of the General Counsel. The
incumbent serves as Senior Policy Advisor to the General Counsel. In this capacity, the
incumbent provides expert legal advice and assistance to the General Counsel on a wide
variety of complex legal issues, with a particular focus on issues arising in litigation and

legislation pending before the Congress. The Deputy General Counsel reports to the
General Counsel.

IL SUPERVISORY CONTROLS

Receives broad general direction and policy guidance from the General Counsel.
Within this framework is allowed wide latitude in the exercise of initiative and judgment
in performing assigned duties in a highly independent manner. Work is subject to review
only for attainment of overall objectives and compliance with broad policies.

III. MAJOR DUTIES AND RESPONSIBILITIES

Serves as Senior Policy Advisor to the General Counsel and provides legal
advice and counsel on litigation or legislative matters as they relate to the programs of
EPA and the policies and programs supported and advocated by the Congress and the
Administration in order to provide expert advice and recommendation to the General
Counsel in the formulation of its legal policies..

Assists in the development of overall legal strategies, plans and policies of the
Agency and in the resolution of any conflicts which may arise in the application of these
policies in litigation and legislative matters.

Provides continuing and ad hoc studies to analyze and recommend solutions to
highly urgent policy matters. Determines the existence of developments and trends
which appear to significantly influence the OGC’s programs and recognizes the need for
further studies, if necessary. Based upon analysis of trends and problems areas,
recommends the development of new or modified methods, policies, procedures and
programs. '

Represents the General Counsel at all levels of government, including Federal,
State, municipal and county agencies, as well as private industry and citizen groups.
Provides information and advice concerning OGC activities and interprets existing and
proposed plans and policies. Applies a broad and comprehensive knowledge of problems
involved in effective relationships between various government levels, etc.

Attends conferences for and with the General Counsel, assesses the impact and
subsequent relevance of all matters discussed and suggests to the General Counsel



possible avenues of approach. Represents and speaks for the General Counsel at high
level meetings and conferences involving key officials of other Federal agencies, State
and local governments, and others. Presents the General Counsel’s point of view and
explains OGC policies and programs. Makes presentations to professional groups,
universities, and industrial associations. Incumbent may provide professional
publications and papers analyzing recent developments in the law.

Reviews for the Office of General Counsel all pending legislative proposals,
witness testimony for Congressional hearings and EPA responses to Congressional

requests. Serves as the General Counsel’s representative in advising on any new
legislative proposal that affects EPA statutory authorities.

Reviews briefs, raising significant legal and policy issues that are prepared for
filing in the Federal courts.

Performs other duties as assigned.

Iv. QUALIFICATIONS

The incumbent must have an LL.B. or J.D. degree from an accredited law school;
must be admitted to practice before the highest court of a State, U.S. territory, the District
of Columbia, or the commonwealth. of Puerto Rico; and must maintain active status as a
member of the bar of one of these jurisdictions.









AVISAMUEL GARBOW cont. .

SIGNIFICANT CIVIC AND PRO BONO ACTIVITIES

Urban Ecology Institute — Serve on Board of Directors of environmental
education and advocacy non-profit affiliated with Boston College

American Bar Association — Co-Chair of International Human Rights
Committee

Robert F. Kennedy Memotrial Center for Human Rights — Advocacy
Team Member

Action for Better Living — Founder of volunteer organization that
provides services to homeless shelters and transitional homes

Earthbound — Director of summer environmental education camp for
homeless and underprivileged youth

Israel Tennis Center — instructor to underprivileged children in Jerusalem

Charlottesville, VA Fire Department - Volunteer Firefighter



Standard Form 50

Rev. 7/01 NOTIFICATION OF PERSONNEL ACTION

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
Garbow,Avi S. (D) (6) | (b) (B) | 9/13/2009
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
002 Correction 146 SES Noncareer Appt
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
V4L 5 U.S.C. 3394(a). Non-career. SES noncar. appt
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM Form 1390 or letter(date)
7. FROM: Position Title and Number 15. TO: Position Title and Number
Deputy General Counsel
004567
00023345
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0905 00 00 177,000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
177,000.00 0 177,000.00 $0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
DeptID: 0000001964 Org Cd: 23100000
Environmental Protection Aaency
Office Of General Counsel.
Immediate Office
Washington DC USA

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
. I (W /) | 0 - None 2 - Conditional
n — ™ (oo 0 1-Permanent 3~ Indefinite 2 (h | r‘ ||
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
(| (h) (6) | 9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

(Wb 6 | (b) (6) F | Full Time 00 | ooy poriod
POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44,
01M V4L AWM PAR Number:
45. Remarks
Corrects item 31 from 09-13-09. Correts item F remarks to read: Previous retirement coverage -Previously
covered.

This Position is Designated for Drug Testing (Position Code 'NS')

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
Environmental Protection Agency
47. Agency Code | 48. Personnel Office ID 49. Approval Date Human Resources Specialist
EPOO 3216 9/11/2009
5-Part 50-316 2-OPF Copy _ Long-Term Record - DO NOT DESTROY Editions Prior to 7/91 Arem(;tNU7s;tl)(lJtig\lfieBragl_?é(lz/§g






Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

Garbow,Avi S. (b)) (6) | (h) (6) | 9/13/2009
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
146 SES Noncareer Appt
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
\Z'R 5 U.S.C. 3394(a). Non-career. SES noncar. appt
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
AWM OPM Form 1390 or letter(date)
7. FROM: Position Title and Number 15. TO: Position Title and Number

Deputy General Counsel

004567
00023345
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0905 00 00 177,000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
177,000.00 0 177,000.00 $0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization

DeptID: 000
Environmen

Washington

0001964 Org Cd: 23100000
tal Protection Aaoency

Office Of General Counsel,
Immediate Office

DC USA

EMPLOYEE DATA

23. Veterans Preference
| ]
( I |

24. Tenure

o

1-P

0 - None

25. Agency Use
2 - Conditional

ermanent 3 - Indefinite 2

26. Veterans Preference for RIF

g |

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
(| (h) (6) | 9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
X Biweekly
(D 6 (b) (6) F | Ful Time 00 | pay period

POSITION DATA

34. Position Occupied

1 - Competitive Service
3 2 - Excepted Service

3 - SES General
4 - SES Career Reserved

35. FLSA Category
E - Exempt
E N - Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
Washington Dist Columbia DC USA

40. Agency Data 41. 42. 43. 44,
01M V4L AWM PAR Number:0GC06138
45. Remarks

This appointment does not confer eligibility to be noncompetitively converted to career-conditional or

career appointment.

Veteran preference is not applicable to the Senior Executive Service.
Subject to satisfactory completion of one year SES probationary period beginning 09-14-2010.
Position is at the full performance level.

Appointment affidavit executed 09-14-09

Creditable military service:
Previous retirement coverage:

- A D
Employee is automatically covered under hH

Tenure as used for 5 U.S.C. 3502 is not applicable to the Senior Executive Service.
This Position is Designated for Drug Testing (Position Code 'NS')

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EPOO

48. Personnel Office ID
3216

49. Approval Date
9/11/2009

Human Resources Specialist

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6238










































Standard Form 50
R o ot Percannel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
Garbow,Avi S. (b) (6) | (b) (B) | 10/11/2009
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
881 FEGLI Chg
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
DPM 5 U.S.C., Chapter 87.Life Insurance.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
Deputy General Counsel Deputy General Counsel
004567 004567
00023345 00023345
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0905 00 00 177,000.00 PA ES 0905 00 00 177,000.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
177,000.00 0 177,000.00 0 177,000.00 0 177,000.00 $0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
DeptID: 0000001964 Org Cd: 23100000 DeptID: 0000001964 Org Cd: 23100000
Environmental Protection Agency Environmental Protection Aaency
Office Of General Counsel. Office Of General Counsel.
Immediate Office Immediate Office
Washington DC USA Washington DC USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
] I (W /) | 0~ None 2 - Conditional
(1 —— SN A— O | 1-permanent 3~ Indefinite | 2 M g7 |
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
(| (h) (6) | 9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

Biweekly

rl fm'(ﬁ- m F Full Time 00 Pay Period
POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44,
01M V4L AWM PAR Number:
45. Remarks

This Position is Designated for Drug Testing (Position Code 'NS')

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
Environmental Protection Agency

47. Agency Code | 48. Personnel Office ID 49. Approval Date Human Resources Specialist
EPOO 3216 10/11/2009

5-Part 50-316 Editions Prior to 7/91 Are Not Usable After 6/30/93

2- OPF Copy - Long-Term Record - DO NOT DESTROY NSN 7540-01-333-6238


















Standard Form 50
R o ot Percannel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
Garbow,Avi S. (b) (6) | (b) (B) | 12/14/2011
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
846 Individual Time-Off Award
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
Deputy General Counsel Deputy General Counsel
004567 004567
00023345 00023345
8. Pay Plan |9. Occ. Code [10. Grade or Level|l1. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Occ. Code |18. Grade or Level |19.Step or Rate|20. Total Salary/Award |21. Pay Basis
ES 0905 00 00 179,700.00 PA ES 0905 00 00 40.00 Hours
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
179,700.00 0 179,700.00 0 179,700.00 0 179,700.00 $0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
DeptID: 0000001964 Org Cd: 23100000 DeptID: 0000001964 Org Cd: 23100000
Environmental Protection Agency Environmental Protection Aaency
Office Of General Counsel. Office Of General Counsel.
Immediate Office Immediate Office
Washington DC USA Washington DC USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
I (W /) | 0~ None 2 - Conditional
n - ™ (oo 0 1-Permanent 3~ Indefinite 2 (h | r‘ ||
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
( Bl(b) (6) 9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

Biweekly

(D) (6) (D) (6) ] F | Full Time 00 | pay Period
POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44,
01M 01/03/2010 V4L AWM PAR Number:
45. Remarks

Time off award must be used prior to 365 days from effective date.
This Position is Designated for Drug Testing (Position Code 'NS')

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
Environmental Protection Agency

47. Agency Code | 48. Personnel Office ID 49. Approval Date Human Resources Specialist
EPOO 3216 12/14/2011

5-Part 50-316 Editions Prior to 7/91 Are Not Usable After 6/30/93

2- OPF Copy - Long-Term Record - DO NOT DESTROY NSN 7540-01-333-6238






Autornated Standard Form 52
TU.3. Office of Personnel Managernent
FPM Zupp. 296-33, Subch. 3

1. Action Requested
SGE Appointment

REQUEST FOR PERSONNEL ACTION

PART A - Requesting Office (4lso complete Part B, Items I, 7-22, 32, 33, 36 and 39.)

2. Request Number

3. For Additional Information Call (Name and Telephone Number)
Felicia Peppins - 202-564-7428

4. Proposed Effective Date
01-22-21

5. Action Requested By (Typed Name, Title, Signature, and Request Date)

Dan Utech, Chief of Staff
Utech, Dan

Digitally signed by Utech, Dan
Date: 2021.02.05 10:25:45 -05'00'

PART B - For Preparation of SF 50 (Use only codes in FPM Supplement 292-1, Show all
1. Name (Last, First, Middle)

Utech, Dan

2. Social Security Number

6. Action Authorized By (Typed Name, title, signature, and Concurrence Date
Dan Utech for Jane Nishida, Acting Administrator

Digitally signed by Utech, Dan
Dater 3021 02 06 102111 -0500

dates in month-day-year order.)

3. Date of Birth I 4. Effective Date

Garbow Avi Samuel
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6F. Legal Authority

7. FROM: Position Title and Number

Attorney Advisor

15. TO: Position Title and Number

8. Pay Plan 9. Oce Code

10, Grade or Lewvel

11. Step or Rate

12 Towl Salay

13, Pay Basis

17. Oce Code

0905

16. Pay Plan

18 Grade or Lewel

19, Btep or Rate

20. Total Salaryddwmrd

21. Pay Basis

PA

124 Basic Pay 128

Tocality &6 ¢ &

BasicPay

T2D Gther Pay

204 Pasic Pay

20B. Locality Adj 20C. Adj. Basic Fay

20D. Other Pay

14. Name and Location of Position’s Organization

Immediate Office

22. Name and Location of Position’s Organization

Environmental Protection Agency
Office of the Administrator

EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26, Veterans Preference for RIF

1 - None 3 - 10-Point/Disability 5 - 10-Pomt/Other | 0 - None 2 - Condtticnal

2 - 5-Point 4 - 10-Point/Cornpensable 6 - 10-Point/C ompensable/30%% 1-Permanent 3 - Indefinite D YES D NO
27.FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant

1

—

30. Retirement Plan

|

POSITION DATA
34. Position Occupied

1 - Competitive Serv
2 - Excepted Service

ice  3-BES General
4 - 3ES Career Reserved

31. Service Comp. Date (Leave)

35. FLS A Category

E - Exempt
N - Nonexempt

32. Work Schedule

|

36. Appropriation Code

]

33, Part-Time Hours Per

Brweekly
Fay Period

37. Bargaining Unit Status

38. Duty Station Code

39. Duty Station (City - County - State or Overseas Location)

40. AGENCY DATA

41. 42.

43.

44,

45, EDUCATIONAT LEVEL

46 YR DEGREE ATTAINED

47. Academic Discipline

48 FUNCTIONAL CLARS

PART C - Reviews and Approvals (Not to be used by requesting office.)

49. CITIZENSHIP

| 1-USA 8-OTHER

50 Vietnam Era Vet

51. SUPERVISCETY STATUR

=

1. Office/Function Initials/Signature Date Office/Function Initials/Signature Date
A, D.
E.
B.
F.
C.
2. Approval: I certify that the information entered on this form is accurate and that Signature Approval Date
the proposed action is in compliance with statutory and regulatory requirements.
CONTINUED ON REVERSE OVER

52-118



PART D - Remarks by Requesting Office

{Note to Supervisors: Do you know of additional or conflicting reasons for the employee’s resignation/retirement? I:l YES I:I NO
If “YES™, please state these facts on a separate sheet and attach to SF 52.)

PART E - Employee Resignation/Retirement

Privacy Act Statement

You are requested to fumish a specific reason for your resignation or retirement and a
forwarding address. Your reason may be considered in an{/) future decision regarding
your re-employment in the Federal service and may also be used to determine your
eligibility for unemployment compensation benefits.” Your forwarding address will be
used primarily to mail you copies of any documents you should have or any pay or
compensation to which you are entitled.

This information is requested under authority of sections 301, 3301, and 8506 of title
5, U.8. Code. Sections 301 and 3301 authorize OPM and agencies to issue regula-

tions with regard to emgplo ent of individuals in the Federal service and their
records, while section 8506 requires agencies to furnish the specific reason for
termination of Federal Service to the Secretary of Labor or a State agency in
connection with administration of unemployment compensation programs.

The fumishing of this information is veluntary, however, failure to provide it may
result in your not receiving; (1) your copies of those documents you should have;
(2) pay or other compensation die you; and (3) any unemploymeént compensation
benefits to which vou may be entitled.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid generalizations.
Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2. Effective Date |3. Your Signature 3. Date Signed | 4. Forwarding Address (Number, Street, City, State, ZIP Code)

PART F - Remarks for SF 50






